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AGREEMENT 
BET WEEN 
NORTH GREENBUSH PBA 
AND 
THE TOWN OF NORTH 
EFFECTIVE 
January 1.2003 - December 3 1,2005 
Marked 1/10!05 EGG 
C. WORK DISTRIBUTION 
1. The Town shall distribute all work over and beyond ordinary patrol shifts by use of the 
overtime call out sheet. The same policy applies to civilian dispatchers. The only exception 
shall be the Town can eliminate officers based on a lack of a necessary skill. Attributes such as 
instructor certificates needed, Radar-Breath test operator certificates or any other qualification 
that is needed in order to complete the assignment. 
D. OVERTIME 
1. Any full-time employee working in excess of the basic forty (40) hour work week 
appropriate to his class as elsewhere set forth in this agreement, or working more than eight (8) 
consecutive hours in any one shift, or on duty court appearance or recalled to duty for any 
reason, shall be compensated at one and one-half times his regular hourly rate of pay for each 
one hour of overtime service. 
2. Any employee entitled to overtime wages may, elect to take compensatory time in lieu of 
cash, in which event he shall be allowed one and one half (1 %) hours of compensatory time for 
each hour of overtime. 
a. Compensatory time use - two step use of comp time 
1. The first 80 hours of compensatory time accumulated can be used regardless if 
in using the compensatory time, it creates overtime. 96 hours of notice must be 
submitted. 
2. Hours 81 to 180 hours can be used with 96 hours prior notice when such time 
does not create overtime. However, if the requested time creates overtime, such 
time may be approved at the chiefs discretion. Once the time off is approved it 
will not be rescinded. 
3. The employee may elect to accumulate compensatory time over and above 18 1 
hours. 
b. Compensatory time can be accumulated starting January of any year. Balances on 
record at the end of December of any given year will be paid to the employee, in a 
separate check, on the second pay day in January. 
c. Compensatory time may be used by an employee with ninety six hours notice to 
the Chief of Police. 
3. Call back shall be a minimum of bw+j three (3) hours. 
r 7  Any men~ber who shall be called back to duty shall be 
cornpensated at a pay rate of time and onc-half per hour for each hour uorked, based on the 
respective member's regular hourlv wave. Call back to duty shall mean returning to active duty 
with the Police Department. as well as being required to appear or give testimony before any 
Grand Jurv, court, departmental or agency hearing, which mav compel a member's attendance, 
cither by subpoena, u-ritten notice, or by direction of a superior officcr. This shall not, however, 
include testimony on behalf of the lJnion or one of its members at a grievance arbitration or 
disciplinarv proceedin~ 
This callback provision shall not apply in any case when a call back to duty is a direct extension 
of a regularly scheduled tour of duty for that member. In this case, the member shall be 
compensated in accordance with the standard overtime provisions as detailed in this contract. 
4. Any employee required to stay fifteen (15) minutes past the end of his shift to calls, 
delayed relief, etc. will be paid for one half (112) hour overtime. Anytime more than this will be 
accumulated as the actual time worked. 
E. OUT OF GRADE WORK 
1. Any employee who is temporarily assigned to perform the duties of a higher grade or 
rank shall be compensated as follows: 
a. In the event of consecutive absence of Sergeant of the Chief for a period of one 
week or longer, when there are less than three supervisors available, a patrol officer 
designated by the Chief shall be upgraded to supervisory capacity and compensated an 
additional $1 5 .OO per day. 
b. In the event the Chief is unavailable, or is consecutively absent for a week, an 
acting Chief shall be appointed at the rate of $25.00 per day. 
ARTICLE XI - SENIORITY 
1. Seniority date of appointment to department shall prevail in selection of vacation, special 
Pays. 
2. Seniority for shift bidding, open shifts and job elimination shall be by date of 
appointment to rank. 
a. Full-time police members are always senior to part-time members. 
b. The Town and PBA agree that the list currently being used is correct. That 
officers being appointed from part-time police officer or dispatcher (PT or FT) or new 
hires will be placed on the full-time seniority list by date of appointment to full-time 
police officer. 
3. Included for purposes of Seniority shall be time spent in the armed forces of the State or 
Federal Governments while on military leave from the Police Department, time lost from duty by 
reason of duty related disability, by sick leave, or by other authorized leave of absence. Leave of 
absence to engage in other employment or field of endeavor shall not be included. Leave of 
absence to engage in a law enforcement function shall be included for maximum of one year 
from granting of such leave. 
4. Seniority shall be lost for the following reasons: 
a. resignation 
b. dismissal without reinstatement, reinstatement shall restore seniority 
c. retirement 
MEMORANDUM OF AGREEMENT 
The Town of North Greenbush (the "Town") and the North Greenbush Police Benevolent 
Association ("PBA"), are parties to a Collective Bargaining Agreement for the term January 1,2000 
through December 3 1,2002, as amended by Interest Arbitration Award IA2003-010; M.2002-284, for 
the term January 1,2003 through December 3 1,2004. 
WHEREAS, the Town and PBA wish to extend their negotiated agreement for the 2005 year; 
and 
-. 
WHEREAS, the only change that will take place is a wage increase, as follows: 
Effective January 1,2005: 2% 
Effective July 1,2005: 2% 
WHEREAS, all other terms and conditions of employment will remain as founc the 
Collective Bargaining Agreement and/or as supplemented by the Interest Arbitration Award. 
NOW, THEREFORE, the PBA and the Town agree to the above contract modification for 
the term January 1,2005 through December 3 1,2005. 
Agreed to this - day of December, 2004. 
Town of North Greenbush 
By: 
Paul Tazbir, Supervisor 
By: 
J 
,L ,A$ ,/].,/,/ 
( 'Glade G. G O I ~ , E ~ ~ .  
North Greenbush PBA 
By: 
Union President , 
n 
By: N 
